
Afro -Latinos and 

Education: Major 

Issues and Best 

Practices

June 11, 2010 Ottawa



What Is a Best Practice ?

ÁWikipedia says: ñA best practice is a 

technique, method, process, activity, 

incentive, or reward that is believed to be 

more effective at delivering a particular 

outcome than any other technique, 

method, process, etc. when applied to a 

particular condition or circumstance. ñ



ÁUNFPA:  Planned or operational practices that have 

been proven successful in particular circumstances 

and are used to demonstrate what works and what 

does not, with evidence on how and why they work in 

different situations and contexts

ÁUNESCO Practices having four common 

characteristics: innovative, different, and sustainable

effects, and the potential to be replicated and serve as 

a model for generating initiatives elsewhere



Definitions of Best 

Practice

UN Inter-Agency Committee on Women 

& Gender Equality:

Gender practices that

Álead to actual change, has an impact on 

the policy environment, 

Ádemonstrate an innovative or replicable 

approach, and/or demonstrates 

sustainability



USAID - Advance Africa Project 

Framework

Type Ÿ

Criteria Ź
Promising 

practice
GOOD IDEA

Best Practice

TESTED IDEA

Evidence of

Success

Anecdotal or 

preliminary evidence 

Quantitative/qualitativ

e

evidence

(proven effectiveness)

Transferability Shows promise for 

replication (It may or 

may

not be possible to 

replicate a promising 

practice in more than 

one setting.)

Replicated or has 

potential for

replication



Afro - Latinos: Education 

Indicators

ÁAs poverty issues, unsurprising news :  

lower than average rates of enrollment, 

attainment, participation in the formal 

labor market. 

ÁSpecific data collected by only a handful 

of countries (Bolivia, Brazil, Guatemala, 

Paraguay). 



ÁIn a study of pretos (Afro-descendants), 
pardos (those of mixed race) and 
Brazilian whites,, labor market returns 
from education were found to vary 
significantly with parentsô position in the 
earnings distribution scale and the 
gradient of skin color (Arias, Yamada, 
and Tejerina, 2002). 

ÁTrend not unique to Brazil 



Inclusion Models: 

Colombia

ÁNew constitution in 1991 was a milestone for social 
inclusion in legal recognition of diversity and 
multiculturalism

ÁAlso in the political inclusiveness of the process of 
constitutional change.

ÁProvisions of Law 70/93 including development plans  
for Afro-Colombians as a key input for the  National 
Development Plan.

Á Institutional provisions:  Ministry of Interior houses new 
Division of Ethnicities (Dirección de Etnias), working 
with Ministry of Education in program design, 
evaluation, implementation


